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We’re Hiring! 

HR Advisor 

Home based, with travel to client sites and our Sheffield office as required 
Full time or part time – 4 or 5 days per week | Permanent 

Salary: Competitive, dependent on experience 

Looking for an HR role with more variety, 
autonomy and opportunity? 

If you're an experienced HR professional who enjoys solving problems, 
building relationships and giving practical advice that makes a real 
difference, we'd love to hear from you. 

At Bhayani Law, no two days are quite the same. 

You'll work with a varied portfolio of businesses and charities, becoming a 
trusted HR partner to your clients and helping them with everything from 
everyday people issues to complex employee relations, restructures, TUPE 
and strategic HR projects. 

This is primarily a home-based role, giving you flexibility over where you 
work. However, we're a collaborative and client-focused team, so you'll also 
travel to client sites and our Sheffield office when required for meetings, 
projects, training and team activities. 

You'll have plenty of autonomy, but you won't be working in isolation. 
You'll be part of an experienced HR and employment law team, with 
access to specialist legal expertise when you need it. 

And, as part of Make UK, you'll be joining us at an exciting stage in our 
growth, with opportunities to work with an even broader range of 
organisations and develop your own career with us. 

Who are Bhayani Law? 

Founded in 2014, Bhayani Law is a specialist employment law and HR firm 
providing practical, commercially focused support to businesses and 
charities. 

We do things a little differently. 
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Our employment lawyers and HR professionals work side by side, allowing 
us to provide clients with joined-up HR and legal support without 
unnecessary jargon or overly legalistic solutions. 

After more than 10 successful years, Bhayani Law is now part of the Make 
UK group. We're continuing to grow our HR and legal services while 
retaining the personal approach, entrepreneurial spirit and strong values 
that have made Bhayani Law successful. 

What will you be doing? 

You'll manage your own portfolio of retained clients, getting to know their 
organisations and becoming a trusted extension of their team. 

Your work will be varied and will include: 

• Providing pragmatic, commercially focused HR advice across the full 
employee lifecycle. 

• Managing and developing relationships with your own portfolio of 
retained clients. 

• Advising managers and senior leaders on employee relations issues, 
including absence, performance, conduct, grievances and 
disciplinaries. 

• Supporting and, where appropriate, leading workplace 
investigations and other sensitive employee matters. 

• Drafting contracts of employment, policies, procedures, letters and 
other HR documentation. 

• Helping clients develop practical people strategies that support their 
wider business objectives. 

• Supporting more complex projects including restructures, 
redundancies, TUPE, acquisitions and mergers, working alongside 
our specialist employment lawyers. 

• Providing interim HR support to clients, remotely or on-site, where 
they need additional HR expertise or capacity. 

• Developing HR resources, toolkits, policies and practical guidance for 
clients. 

• Designing and delivering engaging HR workshops and training 
where appropriate. 

• Providing generalist advice through our dedicated HR helpline for 
the hospitality sector. 

• Speaking with prospective clients to understand their HR challenges 
and explain how we can help. 

• Taking part in networking, webinars, events and other business 
development activity. 
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Most importantly, you'll be encouraged to use your judgement. We want 
our HR Advisors to understand what the client is trying to achieve and help 
them find a sensible, workable way of getting there. 

What are we looking for? 

You don't need to know the answer to everything. You do need to be 
curious, commercially minded and confident enough to take ownership of 
a problem. 

We're particularly interested in candidates who have: 

• At least 2 years' practical HR advisory experience, ideally dealing 
with a broad range of employee relations matters. 

• Good working knowledge of HR best practice and UK employment 
law across the employee lifecycle. 

• Experience supporting managers with issues such as performance, 
absence, disciplinary matters, grievances and organisational change. 

• Excellent communication and relationship-building skills. 
• The confidence to advise and, when necessary, constructively 

challenge managers and senior leaders. 
• Strong drafting skills and the ability to communicate complicated 

issues in straightforward language. 
• A practical, solutions-focused approach rather than simply 

explaining what the rules say. 
• The ability to manage several clients, projects and priorities at the 

same time. 
• The confidence to work independently while knowing when to 

involve colleagues or seek specialist legal input. 
• An interest in developing client relationships and contributing to the 

growth of the business. 
• The flexibility to travel to client sites and our Sheffield office when 

required. 

Experience of delivering HR training, handling restructures or TUPE, or 
working in an HR consultancy environment would be helpful, but isn't 
essential. 

CIPD qualification is welcomed, but we're also interested in strong HR 
practitioners who have developed their expertise through experience. 

What makes this role different? 

This isn't a traditional in-house HR Advisor role. 

You'll get exposure to different organisations, sectors and workplace 
challenges rather than supporting the same organisation every day. 

mailto:hello@bhayanilaw.co.uk
mailto:hello@bhayanilaw.co.uk


 

hello@bhayanilaw.co.uk | 0333 888 1360 | bhayanilaw.co.uk  

You'll have the opportunity to build your own client relationships, develop 
your commercial and consulting skills, work alongside specialist 
employment lawyers and become involved in increasingly complex HR 
projects as your experience grows. 

It's a role that could particularly suit someone who enjoys HR but wants 
more variety, independence and influence in their working life. 

Flexible and home-based working 

We believe experienced professionals should be trusted to manage their 
work. 

This role is therefore primarily home based, with travel to client premises 
and our Sheffield office when the work requires it. 

There will be occasions when being face-to-face with a client really 
matters, for example, investigations, important meetings, training or 
project work, and we also value spending time together as a team. 

For that reason, you'll need to be comfortable travelling when required, 
particularly within the Sheffield and wider Yorkshire region, although the 
frequency will vary depending on client needs. 

The position can be worked over 4 or 5 days per week, making it suitable 
for candidates looking for either a full-time role or a little more flexibility. 

What we offer 

As well as a competitive salary dependent on experience, you'll receive: 

26 days' holiday plus bank holidays 
A generous annual leave allowance to help you properly switch off. 

Home-based and flexible working 
Work predominantly from home, combined with client visits and time with 
colleagues when it adds value. 

Flexible hours 
Greater flexibility around when you work your contracted hours, subject to 
client requirements. 

Westfield Health membership 
Providing access to a range of health and wellbeing benefits. 
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Investment in your development 
Access to professional development, learning resources and upskilling 
opportunities. 

CIPD support 
For appropriate candidates, we can support employer-funded progression 
towards a CIPD qualification. 

Interesting, varied work 
Exposure to different organisations, sectors and HR challenges rather than 
being limited to one internal HR environment. 

Employment law expertise on hand 
Work alongside specialist employment lawyers and develop your 
knowledge of more complex employment issues. 

Career opportunities within a growing group 
As part of Make UK, we're entering an exciting new phase of development 
and growth. 

A team that actually enjoys working together 
We value collaboration and connection, with regular team events, lunches 
and opportunities to spend time together. 

Our values 

Our values aren't something we keep on a poster. They influence how we 
work with our clients and with each other. 

Be Human 
Be authentic, learn from mistakes and keep developing. 

Take opportunities and be ambitious 
Spot possibilities, contribute ideas and help us grow. 

Challenge Stereotypes 
Question assumptions, push boundaries and be a positive force for 
change. 

Build others up for success 
Help colleagues and clients develop and succeed. 

Be Energetic & Positive 
Bring enthusiasm, resilience and a can-do approach. 

Realistic, not legalistic 
Speak plainly and find practical solutions that work in the real world. 
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Take confident action and have a voice 
Use your knowledge, exercise judgement and don't be afraid to contribute 
your opinion. 

Care and Connect 
Build meaningful relationships with colleagues, clients and our wider 
community. 

Interested? 

We'd love to hear from HR professionals who are looking for something a 
little different from a conventional HR role. 

Our recruitment process 

1. Stage one – Application 
Complete our application form and send it to 
hello@bhayanilaw.co.uk. 

2. Stage two – Informal conversation 
If shortlisted, we'll arrange an informal online conversation. This is an 
opportunity for us to learn more about you, and for you to find out 
more about us and decide whether Bhayani Law feels like the right 
fit. 

3. Stage three – Final interview 
You'll be invited to meet us for an in-person interview, including a 
short presentation and practical task, with members of our senior 
HR and leadership team. 

Everyone is welcome 

Bhayani Law is committed to creating an inclusive workplace where 
people are treated fairly and with respect. 

We welcome applications regardless of age, disability, gender identity, 
marital status, pregnancy or maternity, race, religion or belief, sex or sexual 
orientation. Recruitment decisions are based on skills, experience and 
potential. 

If you need reasonable adjustments at any stage of the recruitment 
process, please tell us and we'll do our best to accommodate them. 

Ready for an HR role with more variety, autonomy and opportunity? 
We'd love to hear from you. 
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